
nko tU z;kU, sOdaimnI 
nko tU z;kU, sOdaimnI 
im`im`tI hI p`tI mazI tIc krI 6e}nI 
magR ha ja[n mI calunI 
 
tU 9`I cmkxI me6odr wedunI 
pir luPt ho]nI jasI ANy 9`I 
c.clta 0ExI wrlI tv jIvnI 
Axa tujvrI ksa ivs.bunI rahU, mayaivnI? 
 
mI sO.dyaRtur wullo tuj pahunI 
]ir kv;aya 2avlo bahu ps=nI 
k3u sTy prI he ANtI ye ]mgunI 
kI wUvrca mI, Aai`k tU ggnS4a kaimnI! 
 
naig`Isarqa saj tuza mohk 
he +p Aotte ivqar j Ù dahk 
9` davUin Apule ivw/m ]Nmadk 
jasI in6unI Aai` waste ]das mg yaimnI 
 
laivsI 6iDwrI Aaxa veDya mna 
icrkal ijvala desI pir yatna 
tU in*#ur 0esI AsxI ge, A.gna 
tejane tv p4 kEsa mm ]j;`ar jIvnI? 
 
hI p`tI yaStv 6eto Aata krI 
]Jvlta tujsm nahI [jla, trI 
iktI iSnG2 xa.t ivlste tej A.trI 
daih idxa mm ihne ]ji;Lya ya A.2aratunI 



 
jir ALp ihce he AstI tej:k` 
3aikla tya.nI p4 maza ]j;un 
mI mTSnehane AipRn itj jIvn 
tIc mla ne{n par ya z.zavatatunI 

xaNta xe;ke 
v8aR 

kexvkr`I ya v<%atIl hI kivta Aahe| AapLya svaR.na pa# 
AslelI, “qbrdar jr 3a.c ma=in” hI kivta Hyac 
v<%atIl AsavI Asa maza kyas Aahe| 
 
9`a2aRt lqlqUn AasmNt ]j;Un 3ak`a–ya ivjene Aap` 
mohUn jato, gDkrI.ca ip.p; tr Tya ivjexIc lGn kre 
Asa h© 2rto Aai` TyapayI Aaple p/a` p`ala lavto| 
 
AxI lqlq`arI vIj brI kI xaNt, mNd im`im`ta p` 
iS4r p/kax de`arI p`tI ca.glI? ha p/En ghn Aahe|  
 
Hya p/EnacI ]kl krtana xaNta xe;ke ya.nI iktI 
vegveg;e pElU daqivle Aahet| 
hI vIj 9`wrc cmkte, hI c.cl Aahe, itCyavr qr.c 
ivs.bUn rahta ye{l ka? AxI c.cl Vyi¯ p3kn soDUn 
tr ja`ar nahI na? 
Mla hI vIj qr.c AavDlI Aahe kI itCya baHy 
sONdyaRvrc mI wullo Aahe? mI p<$vIvrca samaNy ma Ùs 
Aai` hI tr SvgRwUmIcI sOdaimnI, maZya AavaKyat 
bs`arI hI go*3c nVhe, Asa sr;magIR m@ymvgIRy 
ivcarhI m@yec Doke vr ka!to| mg k2ItrI tI vIj 



Mh`je jhrI nagI` va3te tr k2ItrI Aap` Asa veDacar 
ka krt Aahot yaiv8yI qNt va3te| 
 
Vaar.var hI kivta vacLyavr mla Ase va3le kI 
mansxaS5atIl Rational Emotive Behavioural Therapy (REBT) 

m@ye sa.igtleLya kahI kLpna.cI ya kivtetLya kDVya.cI 
sa.gD jmte| 
REBTnusar 0qadya 2Kkadayk ik.va du:qd AnuwvanNtr 
ma`se guilt, hostile reaction, withdrawal Axa wavna 
Anuwvtat Aai` mg resoulution and readjustment kxI yoGy 
Aahe ya ntIJyala ye}n pohoctat|  
Hya kivtetlI p`tIcI sobt kaym #ev~yaca ha in R̀y hI 
readjustment Aahe kI sm.js ja ÙnbujUn kelelI invD he 
f¯ xaNtaba{c sa.gU xktIl| 
dusr. As. kI REBT ca ]gm Aai` ivkas ÉÑÍÒ-ÎÒ Cya 
sumaraca, hI kivta tr ÉÑÌÐ CyahI pUvIRcI| trIhI tec 
logic ya kivtet Tyac ¢mane Aa!; è ha inVv; yogayog 
nahI tr xaNtaba{.Cya p/itwecIc tI kmal Aahe| 
 

AapLya sg;ya.Cyac nehmICya Vyavsaiyk jIvnat Asac 
0k p/En nehmI weDsavto| 
 
dr v8IR performance appraisal krta.na Hyasd<8 go*3I.ca 
nehmI ]hapoh hotoc| 
GE ce wUtpUvR muQy kayRkarI Ai2karI Jack Welch ya.nI 
A.mlat Aa`leLya p/`alInusar (hI p/`alI jgatIl mo3ya 
k.pNya AgdI Aiwmanane drv8IR rabvtat|)  k.pnItIl 10-

15% lok he low performer Astat Aai` 10-15% lok 
Outstanding performers Astat| 



Hya Outstanding performers na p3p3 b!tI im;te, 
mhTvaCya pda.vr Tya.Cya nem Ùka hotat tr low performer 

na kamav+n kmI kr~yaCya yojna AaqLya jatat| 
 
maZya mte Hya doNhI g3a.pe9a maZya mte ya g3a.m@ye n 
moD`are, m2Lya f;ItIl 70% lok jaSt mhTvace Aahet| 
ya.na “people meeting performance expectations” Ase s.bo2le 
jate| 
he lok Aaple nemUn idlele kam coqp è bjavtat, Tya.na 
far mo#ya mhTvaka.9a Astatc Ase nahI| Ase lok 
var.var nok–ya bdlt nahIt, k.pnICya c!]tara.m@ye 
Tya.ca si¢y shwag Asto| k.pnItIl routine kame 
inyimtp è calU rhavIt Mh Ùn Axac loka.cI grj waste 
Aai` kurkur, t¢ar n krta hI m.D;I xa.tp è Aale kam 
krt rahtat| Axamu;e brecve;a k.pnICya p/gtItIl ya 
loka.ce yogdan iktI mo#e Aahe yaca leqajoqa hotc 
nahI|  

 
maZya mte he lok k.pnItIl p`Tya Astat tr 
Outstanding performers Hya cmkUn ja`a–ya ivja| Hya 
p`Tya.na s.wa;ayc. ks. Aai` ivja.cI qaitrdarI kraycI 
kxI ha tol s.wa;tana k.pnItIl ]CcpdS4 Ai2ka–ya.cI 
tara.b; ]Dte| 
p` k2Ik2I Hya ivja p`Tya hotat Aai` 0qadya ivix*3 
piriS4tIt 0qadI p`tI vIj bnUn sg;ya.na idpivte| 
 
taTpyR kay tr p`tI kI vIj Hyaca ]hapoh n krta, 
TyatUn im;`ara p/kax Ai2k fldayI ksa ho{l yakDe 



l9 de .̀ Ai2k syui¯k| nahItr, vIj cmkUn nahIxI hote 
Aai` Ait k*3ane p`tI mNd hot hot malivte| 
 

mNdar 

  


